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Committed to the Cause...
The Indian economy is expected to grow at sustained high rates over the next few
decades and emerge as the second largest economy by 2050. These robust
projections have much to do with the demographic profile of the country. India is
slated to have one of the youngest populations in the world, with the bulk of the
population figuring in the working age. Low dependency ratio and a surplus workforce
will put India at a strong comparative advantage vis-à-vis most major economies.
However, in order to utilise this ‘demographic dividend’ effectively, India needs to
impart adequate and appropriate skills to its workforce.
SGSY, having the objective of skilling and gainfully employing the poor and
unemployed youth of the nation and thus making them a part of our development
process, is a step in the right direction. Being a project implementing agency for
the ambitious scheme is a matter of pride for AROH Foundation, and we have been
executing and delivering with commitment and devotion. AROH is committed to the
economic empowerment of our poor and rural youth which in turn will also bridge
the skill deficits in the industrial sectors.
Although work is its own reward, but Team AROH got a shot in the arm when AROH
received an Excellence Award for its worthy efforts in social sector. We are now
more strongly committed to the cause of economic empowerment of the poor...
Dr. Neelam Gupta
President & CEO
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Visit of Officials from
National Institute of Rural Development (NIRD), Hyderabad

On the 29

th

of September, 2011
Dr. R N Hegde (Project Coordinator,
SGSY SP) and Mr. Ranghey
Raghaw (Project Officer, SGSY SP)
from NIRD visited AROH
Foundation’s Head Office at Noida,
Uttar Pradesh. It was a short one
day affair where in the said officials
from NIRD monitored the progress
of the Swarnajaynati Gram
Swarozgar Yojana Special Project
(SGSY SP) as implemented by
AROH Foundation.
The day’s proceedings started with
a welcome address by Dr. Neelam
Gupta,
President,
AROH
Foundation and with a short film on
AROH Foundation, showcasing the
work towards uplifting the status of
the socially and economically less
advantaged population. Dr. Hegde,
was deeply moved and impressed
by the Padho aur Badho program
which AROH is implementing in
collaboration with Gas Authority of
India Limited (GAIL). This AROHGAIL initiative works towards
mainstreaming the poor, out of
school children in the age group of
6-14 years of age into formal
education. Then, Mr. Rezwan Uz
Zaman Ahmed (Project Manager SGSY SP), made a presentation on
AROH’s progress in the SGSY SP,
showing the achievements so far
and also the future course of action
to achieve the target within the time
frame. He also shared with the
officials, the good leads generated
for placements and their future
need for skilled manpower. Also
shared were some innovative ideas
AROH is practising for tracking the
beneficiaries. The highlight was the
amount of effort AROH is putting in
to provide handholding support to
all trained and placed beneficiaries.
Around 35 beneficiaries currently
working at various reputed
organisations like KFC, Pizza Hut,
India Calling, Digi Calling,
Devnandini Hospital (Hapur) took a
day off from their respective work

Dr. R. N. Hedge, Mr. Ranghey Raghaw and Dr. Neelam Gupta,
President, AROH Foundation interacting with beneficiaries.

places with due permissions from
their
Human
Resources
Department to be present at the
event and interact with the NIRD
officials. Dr. Hegde addressed the
beneficiaries and appreciated their
work, dedication and enthusiasm.
Mr. Ranghey Raghaw spoke about
the importance of education and
asked the beneficiaries to always
respect their teachers and trainers,
and to be in touch with AROH’s
SGSY SP team to share their needs
and wants for future career growth.
Mr. Ranghey Raghaw made a
mention about the State Minimum
Wages of Uttar Pradesh, Rajasthan
and Haryana and was glad to know
that
AROH
Foundation’s
beneficiaries are also aware of the
State Minimum Wages, and all are
currently getting a monthly salary
package higher than the minimum
wages.
Post lunch, the officials visited
NEOKRAFT, wherein 65 female
beneficiaries of AROH are
presently working.
Mr. Arun Gupta, welcomed the
NIRD Officials to visit the Shop
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Floor to get an overview of how
beneficiaries work in the
Organization. There, Mr. Ranghey
Raghaw discussed with six female
beneficiaries of AROH Foundation
about their experience in working
at NEOKRAFT and the packages
that they were being offered.
The beneficiaries are quite happy
that AROH provided a new light to
their lives and by further supporting
them by way of providing
conveyance facilities (pick and drop).
Overall they get Rs 6,000 – 6500 per
month as salary along with PF, ESI
facilities. Fur ther, if the free
conveyance facility is considered,
the package per beneficiary touches
Rs. 7500/- per month.
Mr. Yash Wardhan, CEO of
NEOKRAFT says, “AROH is
providing good skilled manpower to
us, in fact we are in need and are
asking for more. We have decided
to suppor t AROH by giving
technical input to suppor t the
training of machine operators for
buffing machines to meet our
requirement of such technically
skilled manpower.”
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Tracking - A Strong Tool of Success of AROH SGSY
Tracking the beneficiaries who have
been placed in the jobs is a
challenging task, but AROH
through its sincere efforts has been
able to devise a sound strategy to
track the placed beneficiaries. The
Placement team has been further
strengthened with Counselors,
Tele-callers and Helpdesk facilities
and beneficiaries are encouraged
to keep in touch.
Tracking of beneficiaries is done
through a three-pronged strategy
(post placement).
Through the supervisors / HR
personnel of the employers – By

being in constant touch with the
organisations with whom we have
tie up with for placements, we are
able to track our beneficiaries.
Industry visits are made to meet the
employers and the beneficiaries,
this is done to so as to listen to
queries, discuss problems, find
suitable solutions or apply remedial
measures. Award ceremonies are
also conducted for the candidates
who have been retained in the
industry for more than 3 months.
A dedicated tele-calling cell-cumhelp desk has been established to
make contact with the beneficiaries
on a regular basis. Industry wise
beneficiary lists are maintained by
the team and called on an individual
basis. Special care is taken of the
recently placed beneficiaries as
they are vulnerable and totally new
to city / work environment. Proper
assistance is provided in finding
local accommodation.
Village wise tracking – Sometimes
it is difficult to track those
beneficiaries who have left their
respective organisations / work

places and gone back home,
because they keep changing their
contact numbers. To tackle this
issue, we have devised a strategy
to track beneficiaries at the village
level. We engage our mobilisers,
especially to visit the local
addresses of our beneficiaries and
take out information as in current
contact numbers, alternate
numbers, current work place etc.
The mobilisers motivate those who
are out of jobs to take up
employment again. The mobilisers
pass the information to the Head
Office and the beneficiaries are
once again offered suitable
employment options.

Certification of Nursing Assistant Helper
AROH Foundation organized a certification camp for
Nursing Assistant Helpers at Devnandini Institute,
Hapur on 28 th September 2011. AROH in
Collaboration with Devnandini Hospital had started
a course on Nursing Assistant Helpers with a batch
of strength of 25 - 30 beneficiaries each. Till date we
have trained 4 batches. Around 100 students
assembled for certification.
The certification was headed by Dr, Vimlesh Sharma,
Director devnandini Hospital along with Mrs Santosh
Kumar, Executive Director. The purpose of this camp
was to award certificates to the pass-outs and it was
also a good platform for the beneficiaries to share
their experiences.
Many of the beneficiaries are working in Devnandini Hospital, Life line Hospital, Baby Care Hospital and
Nidaan Nursing Home.
Dr. Vimlesh appreciated the beneficiaries and said that they are now on the path to achieve success, and
asked them to work hard with dedication in order to scale greater heights.
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New Training Centres at Rajasthan & Haryana
Sri Ganganagar, Rajasthan
A new computer training centre was
star ted at Diggi block, Shri
Ganganagar on the 1 st of
September 2011. The centre was
inaugurated by Smt. Shanti Punnia,
Zila Pramukh, Shri Ganganagar
along with Sardar Monga Singh,
Ward Member.
At the Sri Ganga Nagar Training
Centre, around 100 beneficiaries
have been mobilised, out of which
25 are currently undergoing training
in ITeS. AROH Foundation has
mobilised needy youth from villages
like 4EE, 6F II Koni, Sagarwala,
BLNP II and 2ML (Nathawala) and
motivated the youth to come for
training and for employment in the
organised sector.
On the said occasion, Smt. Shanti
Punnia ji motivated the youth, who
had come for training and she
appreciated the noble cause of
skilling rural BPL youth and promised
to provide all possible support. After
successful completion of the skill
trainings, the students will be
provided
with
placement
opportunities by AROH Foundation
and the placement team has already
identified placement opportunities in
and around the areas of Shri

Gangnagar, Hanumangarh and
Bikaner. So far we have tied up with
Hariyali, Vishal Mega Mart, Easy Day,
DTDC etc in the local area. AROH’s
placement cell has collaborated with
reputed
companies
across
Rajasthan, Haryana, Uttar Pradesh
and Delhi NCR. Beneficiaries who
wish to relocate for employment
would also be given full support so
that they are able to adjust to the
nuances of city life.

Hanumangarh, Rajasthan
A Training Centre was started at the
heart of Hanumangarh city on the
13th of September 2011. The centre
was inaugurated by Mr B S
Sharma, a local person known for
his work in Education and
Mr. Rajendra Singh, Project Officer,
AROH Foundation. Mr. B S Sharma
mentioned, “For the Youth of BPL
Families between age group of 1835, free of cost and quality trainings
in Computers and Multi Skills would
be a boon for the area”. During the
event, our Coordinators and
trainers, Mr. Shiv Kumar Chaurasia,
Harikrishan and Chandrabhan were
also present. Youth from
different villages like Makkasar,
Rodavali,
Jorian,
Nava,

Satipura, Sampat were present for
training.

Chandpura, Haryana
AROH Foundation under its project
SGSY-SP opened a Skill Training
Resource Centres (STRC) at
Chandpura, Mahendragrah in
Haryana to impart skill training to
the rural BPL youth in the age
bracket of 18-35 years.
The centre was inaugurated on
22 nd of September, 2011 by
Educationist, Mr Subodh Kumar
Yadav
(Head,
Teachers
Association, Mahendragarh). A total
of 52 beneficiaries got enrolled for
the courses in ITeS trade.
Keeping in view the industr y
standards, the beneficiaries would
be trained accordingly so that on
passing out, they would be eligible
to get a job, earn and improve their
standard of living.

AROH-SGSY on
Facebook
In today’s world everything
needs to be promoted, be it
industry, institution or people.
AROH has come up with a very
modern idea of promoting and
recognizing the rural BPL youth,
through facebook.com, a rapidly
growing social networking
website. We are providing
constant updates on facebook
about mobilization, placements,
alumni meet, distinguished
alumni, new centre opening,
President’s messages etc.
We appeal everybody who is
some way or the other
associated with AROH to join
the community; we are seeking
comments, suggestion and
feedbacks to make our efforts
better.

Inauguration of Sri Ganganagar Centre by Smt. Shanti Punnia.
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Alumni Meet at Mawana
An Alumni Meet was organized by
the SGSY (SP) team on the 4th of
August, 2011 for the BPL
beneficiaries who were trained by
us at Mawana centre. Around
hundred beneficiaries were present
in the meet and presently most of
them are placed and happily
working. The Function was also
attended by local dignitaries, viz.,
Sh. Noor Mohd, President (Mahila
Samaj Jan Kalyan Samiti), Sh.
Gopal Kali (Ex. MLA, Mawana) and
Ms.
Mahzaeen
Naaz
(A
representative of Women’s
organization).
The purpose of Alumni Meet was
to award Cer tificates to the
beneficiaries who have successfully
completed our training programs in
Information Technology enabled
Services (ITeS) and Multi Skill
Training (MST). Few beneficiaries
shared memorable experiences
they had while undergoing the
training, how their lives have

changed for the better post training
and their work life. They threw a light
on their pain, happiness, struggle,
tribulation, fear, their Journey from
the training till getting a suitable job.
During the session, Placement
Team gave an insight to the
beneficiaries about the challenges
they might face in the working
environment. A small power point
presentation was shown to the
beneficiaries explaining the career
paths of employees working in
different sectors and also shared
was the list of companies with which
AROH has tied up with for
placements. The doubts and
queries of the students were also
addressed during counseling
session.
Our Mawana beneficiaries are
working in many companies like
India Calling (a BPO), Allied
Nippon, Pizza Hut, KFC etc. Few
students who are currently
undergoing the training also

par ticipated in the meet to
understand the job industry well.
This Meet also enabled SGSY (SP)
team and all the trainers to discuss
the challenges and to make
improvements based upon the
feedback.
During the refreshments trainers,
students and AROH team mingled
with each other on personal level
and shared peals of Laughter.

Nursing Assistant Helper Training –
an example of grit and determination to Success
AROH Foundation, under the SGSY SP, has joined
hands with Devnandini and Akash hospitals to
provide technical inputs for Training for Nursing
Assistant Helpers of Hapur and Modinagar Village.
60 beneficiaries from Hapur and 35 from
Modinagar undertook this rigorous training and
have been placed in Life line Hospital, Baby Care
Hospital, Nidaan Nursing Home and Devnandini
Hospital of Hapur and Sarvodaya, Akash Hospital
and many more clinics of Modinagar.
Being from deprived families of Hapur and
Modinagar, the youth never believed that one day
they will work in Hospitals as Nursing Assistant
Helpers. With the determination to learn, to
enhance skills and to succeed in life, the beneficiaries assimilated the course content well, both theoretical
and practical and after 45 days of the said Training Programme, they were sent for On-Job Training (OJT).
While sharing their journey with AROH one of the beneficiaries, Pooja said, “I was clueless after completing
my graduation because I thought there were no jobs in the area where I stayed; moving out to Delhi NCR for
employment was out of question. AROH provided me with a path, following which lead me to success, and
now I am confident that I would be able to achieve my family and my dreams.”
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Placement Camps during the Period
KFC
Devyani International Limited (part
of 3000 crore RJ Corp- largest
bottler for Pepsi with interests in
Beverages/Food/Real Estate/
Education) is today among the
largest players in the Indian retail
F&B sector with Master Franchisee
rights for Costa Coffee and also the
largest franchisee for Pizza Hut and
KFC and now Swensen’s
Icecreams. DIL currently has a
visibility of 200+ outlets across India.
With this distinguished track record
and expertise in the QSR segment.
DIL has joined hands with AROH
Foundation for recruiting skilled
manpower for their leading Brand,
KFC for outlets across Delhi NCR,
Haryana and Rajasthan. On these
lines a career counseling workshop
and campus placement was
organised on the 29th of July 2011
at AROH Foundation’s Head Office
for beneficiaries from Palwal,
Faridabad.

pay roll. These candidates have
been selected to work for the KFC
outlet at Crowne Plaza, Faridabad.
The employers were delighted to
see the confidence with which
AROH Foundation’s beneficiaries
faced and fared in the written test
and interviews.
Many useful points like customer
dealing, how to present at working
outlet, safety precautions in kitchen
area, career path in hospitality
sector and effective ways of money
and time management etc. were
touched upon.
On the same day all the selected
candidates were presented with
employment Offer Letters. The
selected candidates were then
called upon for a three day long
internal training program at KFC
outlet in Noida. During this internal
training program, Bank Salary
Accounts are opened and other
formalities are also taken care of.
Post the training Program, the

beneficiaries were placed in the
KFC outlets in Faridabad, since it
was a preferred location of the
beneficiaries.

Head Office
AROH Foundation organized a
Placement Camp for the
beneficiaries who completed their
3 months Skill Training programme
in Information Technology enabled
Services (ITeS). Mr. Pramod Mittal
from DTDC and Mr. Alok Trivedi
from IKYA interviewed around 80
beneficiaries on the 29 th of
September 2011. Out of the 80
beneficiaries, around 65 got
shortlisted for Café Coffee Day,
Lakme, Hindustan Unilever, DTDC
and MTS at decent monthly
packages ranging from Rs. 6000/to 10,000/- only.
Mr. Pramod, HR Manager (DTDC)
quoted that, “AROH has provided
a good platform where BPL
candidates are skilled, trained and
are made employable”.

The programme star ted with
introduction to KFC, and then they
told beneficiaries about their
requirement and what the job
demands from them.
After the briefing session, the HR
Executive took a written aptitude
test and the students who
successfully passed the test were
called for the second round of
interviews. They were so impressed
with the beneficiaries that out of 40
candidates they immediately
offered employment to 28 on KFC’s

Our journey so far...........
States

Number of Beneficiaries
Enrolled

Number of Beneficiaries
Trained

Number of Beneficiaries
Placed

Uttar Pradesh

3837

3649

3156

Haryana

950

843

629

Rajasthan

888

797

635

Total

5675

5289

4420
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Beneficiaries Speak.....
Bhishm
My name is Bhishm. After passing my XIIth standard, I had no choice but to stop studying
and do odd jobs to support my family to make ends meet. I realized that even though I had
completed my schooling, I did not have the skills to enter the organised job market.
Then I heard about AROH’s initiative for training rural BPL youth in ITeS, and joined
without any hesitation at the Dadri Centre. The training at AROH was a life changing
experience, I not only learnt computer basics but the program did wonders to my
personality. Today I am working in the Reliance’s BPO Vertex, in Noida, at salary of Rs.
5000/- per month. My parents are very happy and feel proud of me. I am confident
and independent and now I aspire to become a manager very soon.

Krishan
Krishan is a 12th passed married man. He hails from Mawana, Meerut and belongs to a
very poor family. He has a wife, three kids and an elder in the family. All responsibilities of
running the family lie on his shoulders. But his determination to learn and strong will
power lead him from one achievement to another.
His father, Mr. Roopchand was both pleased and surprised when he was placed in
Allied Nippon - a Multinational company based at Sahibabad Industrial Area. He started
with a monthly salary package of Rs 6000/- and gets paid an additional amount if he
works overtime. He worked there for six months and it did wonders to his personality
and gained a lot of confidence. He got accustomed to the work life in the city, his standard of
living improved. He can now send money back to his family in the village. Recently through AROH Foundation,
he sat for an interview at KFC and got selected. The HR manager from Devyani International (parent
company of leading brands like KFC, Pizza Hut, Costa Coffee etc.) was impressed by the willingness to
learn and confidence showed by Krishan.
He quoted “I was a very simple boy from a village with no communication and no computer skills. But,
AROH has made me able to take up any challenging job. Now I can dream of a better future for my children,
my family and my village. All thanks to AROH and its SGSY team for their efforts.”

Babli
Babli is a 21 year old girl from Chaprolla Village. She has studied till 12th standard. She
never thought that one day she would be moving outside the village for earning money.
Her father is suffering from paralysis since the last 3 years, being eldest amongst her
sisters; she had to do something to earn money. Then she saw a ray of Hope in form of
AROH-SGSY and she joined Chaprolla center of AROH Foundation.
Babli enrolled herself in the training program, and took the training with enthusiasm and
dedication. This helped her clear the difficult qualifying exam of UIDAI, and got a job as
Adhaar operator. She is now working as Data Entry operator at Rs. 6000/- per month
and is living her dream of being the supporting hand to her father.

HR Speak.........
Mr. Sandeep Lakhlan, HR KFC
“Finding manpower from remote area and getting them placed in metro cities is a big achievement, we
used to hire urban manpower but never had village approach, I have found that rural youth is very
dedicated, courteous towards accomplishing companies task, I thank AROH foundation for providing us
bulk manpower at the same time providing most needy people with employment opportunity”.
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AROH-SGSY in Media

News and articles published in the local and national newspapers can also be read on our website www.aroh.in under media section.
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